ByLaw 200 — BUSU Board of Directors

Board of Directors

1. Board Members shall be:
1.1. The Executive,

1.1.1.

1.1.2.

1.1.3.
1.1.4.
1.1.5.

President

Vice-President (Operations)
Vice-President (Engagement)
Executive Director (Ex-Officio)
Bailey’s General Manager (Ex-Officio)

1.2. One (1) Representative from each of the following faculties, who is
a Member of the Union registered as a student in the
faculty/program:

1.2.1.
1.2.2.
1.2.3.
1.2.4.
1.2.5.

Arts

Science
Health Studies
Education
Music

1.3. One (1) Representative each from the following Constituency
groups, who is a Member of the Union and self-identifies as a
member of the constituency group:

1.3.1.
1.3.2.
1.3.3.
1.3.4.
1.3.5.
1.3.6.
1.3.7.
1.3.8.
1.3.9.
1.3.10.
1.3.11.

*2SLGTBQIA+ Students;
Indigenous Students;

Women’s Gender Empowerment;
International Students;
Part-Time/Mature Students;
Graduate Studies;

Racialized Students;

Black Students

Students with Accessibility-based lifestyles
Student Athletes

Residence Students;

1.3.11.0.  thisis a Member of the Union and is registered and living in

one of the three Residence Halls of the University for the
Regular Session (September to April);

2. No Member of the Board shall hold more than one seat on the Board.

3. Upon election to the Board, a Member shall resign from any position one may
hold with the Union, a Club Executive on campus, or the Quill.



4. No Member of the Board shall be employed by BUSU, except in the case
that employment by the Board is part of being elected to a position on the
Board.

5. All Members of the Board shall remain Members of the Union
throughout their term, excluding summer, September to April
inclusively.

ByLaw 3200 — BUSU Student Groups

Collectives
1. BUSU recognizes that the student population on campus is diverse
and advocates for providing equal opportunities for all students; this
includes dedicating student space and funding to the Collectives
whose goal is to advocate and represent a stigmatized group on
campus.

2. Each collective will be eligible to receive up to $1,000 per fiscal year,
as per the BUSU Policies.

3. Funding requests must include a cover letter, a budget outlining any
income, including fundraising, any expected expenses, and proposed fund
usage.

4.  Applications shall be reviewed by the SCAC Committee within 30 days of
receipt.

5.  Funding will be awarded on a needs and merits basis relative to the aims and
objectives of the collective

6. The SCAC Committee decision on funding requests are considered final
unless referred to the Board.
6.1. Inthe event that a recommendation is referred to the BUSU Board for
further review, contact between the funding applicant and BUSU shall be
through the Chair of the BUSU Board instead of the Chair of SCAC.

7. BUSU collectives include:
7.1.  Gender Empowerment Collective;
7.2. Indigenous Students’ Collective;
7.3. International Students’ Collective;
7.4. LEGBTQ-2SLGBTOQIA+ Collective; and
7.5. Racialized Students’ Collective




